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GLE E NEWS

Glendale Police Department 6835 N.57th Dr, Glendale AZ 85301 ~ 7| You Ly
623-930-3000 www.glendaleazcom/police € = T
FOR IMMEDIATE RELEASE: Date: November 192 2013

CONTACT: Sergeant Jay O'Neill 623 930-3076
Officer Tracev Breeden 623 930- 3276

DREAM IT. LINEIT.

JOIN OUR TEAM.

CONTACT A RECRUITER TODAY

GLENDALE POLICE DEPARTMENT
HIRING POLICE OFFICERS

GLENDALE, Ariz. - The Glendale Police Department 15 seeking qualified candidates for the
positions of Police Officer Recruit and Police Officer Lateral. Applications for Police Officer Recruat
will be accepted beginning Monday. December 2™ at 12:00am and closing on Sunday, December 15™.
2013 at 11:59pm. Recruitment 1s currently open for the position of Police Officer Lateral and applications

are being accepted on a continual basis.

The Glendale Police Department expects to fill over 30 Police Officer vacancies. Candidates
interested in becoming Police Officers with the Glendale Police Department are encouraged to attend an
optional information session which is being held on Thursday, December 12 2013 at 6:00pm at the
Glendale Regional Public Safety Trammng Center, located at 11550 W. Glendale Ave, in Glendale, Arizona.

Information, including application material, can be found at www glendaleaz com/policejobs/index cfm .




Global Water Management, LLC

Customer Service Job Fair
LOOKING FOR THE JOB THAT MAKES YOU SAY WOW! JOIN A CUSTOMER CARE TEAM WITH A CUTTING EDGE
TECHNOLOGY COMPANY TODAY.
Customer Care JOB FAIR!
21410 19th Avenue, Suite 201 Phoenix, AZ 85027
Monday, December 2, 2013 1:00pm - 4:00pm
Please bring your resume and be ready to interview!

Team Environment Competitive Pay Flexible Schedules Dynamic People
Global Water Management, LLC (Global Water) is a Phoenix, Arizona company focused on the development and delivery of advanced
technologies to water utilities through its cloud-based, geospatial platforms, collectively called FATHOM. Originally part of Global Water
Resources, Inc. (GWRI), a leading water resource management company that owns and operates water, wastewater and recycled water
utilities, FATHOM was developed in-house to provide the features and functionality required to run the GWRI utilities efficiently and
effectively. Now as its own independent software company, FATHOM continues to provide Customer Information System (CIS), Asset
Management System (AMS), and Advanced Metering Infrastructure (AMI) services for GWRIs utilities as well as an additional nine
utilities in Arizona, California and Texas.
FATHOM was founded on the belief that the worlds water resources are becoming increasingly volatile and that highly proactive
management and customer engagement are necessary to ensure the sustainability of our resources and utilities. With in-depth utility
knowledge and experience in our DNA, FATHOM has created and is riding the wave to smarter, more efficient water utilities - one byte
at a time. We are developing and deploying not only new operating platforms for utility systems, but changing the way utilities acquire,
analyze and use data. FATHOMs people excel at designing, developing, deploying and operating innovative systems and processes to
increase revenue, reduce costs, delight customers and save water - all under a rapidly deployable, highly scalable, software-as-a-
service platform.
While this position may be a part time role, that in no way reduces the immense opportunity within the Global Water team. Our
customer service representatives experience an unrivaled chance for advancement. Employees at Global have a clear trajectory for
becoming full time employees. Beyond transitioning to full-time, historically, 64% of our call center staff was promoted within 6 months,
and 27% was promoted 2-3 times in that same time period. Team members are promoted to roles throughout the organization,
capitalizing on the strengths and passions of the individual. The entry level experience of customer service coupled with the challenge
and pace of Global Water, make it an ideal place to start a career.
Summary: This position requires a very careful adherence to well-defined work where repeatable results are needed. The work is highly
precise in nature and requires very strong attention to detail. It is vital for the work output to be very high quality, with correct results,
time and time again. Individuals performing this job must be patient and conscientious. The work is helpful in nature; providing support
and/or service to others in an environment free from competition. Interacting with customers requires a professional, formal manner
where the focus is on completing the task pleasantly and correctly.
Minimum Qualifications: To perform the job successfully, an individual should demonstrate the following competencies to
perform the essential functions of this position* At least one year of customer service experience, call center experience a
plus* High School Diploma* Good grammar, voice and diction (Excellent communication skills)* Basic computer and
keyboarding skills* Excellent customer service skills (friendly, courteous and helpful)* Interpersonal skills-the individual
maintains confidentiality, able to interact within a team environment, effectively communicates with customers in a
professional manner. (Will not discuss personal issues with customer) * Remains open to others ideas and exhibits
willingness to try new things*Individual identifies and resolves problems in a timely manner*Ability to read and interpret
documents and procedures*Analytical and problem solving-the individual has the ability to do simple calculations
, gathers and analyzes information skillfully.*Planning/organizing—the individual prioritizes and plans work activities and
uses time efficiently* Quality control—the individual demonstrates accuracy and thoroughness and monitors own work
proficiency to ensure quality* We're looking for Mavericks!: FATHOM is a positive disruptive force for the water industry.
Our motto is Rules are made to be broken* That's why FATHOM looks for those Mavericks who find delight in challenging
the status quo and turning it upside down on a daily basis. It takes a courageous individual to feel comfortable in such a
liberating environment, with strong attributes like hardworking, innovative, collaborative, proactive, eating pressure for
breakfast (and liking it), and playing as hard as you work. Bring these strengths to work and FATHOM has a place for you.


http://www.bright.com/employers/2068909
http://www.bright.com/employers/2068909

Job Fair - Retail Supervisors Only!
Monday, December 2 8:00 am SHARP

8802 N Black Canyon Hwy Phoenix, Arizona
For additional information on this event, visit:
http://www.castlemegastore.com/employment/
**PLEASE BRING YOUR RESUME AND VISIT OUR WEBSITE AND PICK OUT A PRODUCT YOU WOULD
FEEL COMFORTABLE ABOUT TALKING ABOUT DURING THE INTERVIEW!**

11/07/2013 8802 N. Black Canyon Hwy, Phoenix, AZ 85051 8:00 AM SHARP!

Become Part of the Castle Team!

For over 25 years, Castle Megastore has been passionate about enriching the intimate lives of our customers.
We embody romance, fun and fantasy. Our staff of experts provides our customers with detailed knowledge of
the best brands and the biggest selection. We are Essentials for Lovers®.

We have grown to include 16-stores in 5-states and look forward to continue growing with our management and
sales teams.

Castle Megastore is known for leading the industry for the exceptional level of customer service, vast selection,
extensive product knowledge and inviting store atmospheres. Our associates take pride in providing
phenomenal customer service that sets us apart from the competition. Our focus is to create a fun, friendly
shopping experience!!

We are seeking top talented candidates with the following key attributes:

* Motivated to Drive Sales
* Excellent people skills
* Winning attitude
* Great work ethic and ambition
e Career Minded
* Looking for opportunity
Castle Megastore offers personal hands-on training and access to Castle University product knowledge website.
We also offer promotions and advancement based on performance, NOT seniority. If you are looking for growth
opportunity, job stability and great benefits.....Join the Castle Team!

Enjoy these benefits:

* Competitive compensation based on performance
* Bonus Incentives
* Medical/Dental/Vision for Full-time Management and Associates
* 100% Company sponsored life insurance for Full-time Management and Associates
* Paid Time Off
* Paid Holidays
* 401K with Generous Matching Contribution
* Employee Purchase Discount Program
Apply Now! At http:www.castlemegastore.com/careers
All applicants must be 18 years of age and older. Castle Megastore is an equal opportunity employer and is a
drug-free workplace. All candidates must complete pre-employment drug screening and background checks,
EEOC.


http://http/www.castlemegastore.com/employment/

Balsz School District

Job Fair
December 3, 2013 4:00pm-7:00pm

Balsz School District

4825 East Roosevelt Street, Phoenix, Arizona 85008
¢ 602.629.6400 phone

Hiring for Teachers, Substitutes, Bus Drivers

Balsz School District
Nonprofit & Volunteer
Elementary Teacher K-8
Elementary Teacher - Kindergarten
Substitute Teacher - Certified - School Year
APPLY ONLINE FIRST AT; WWW.BALSZ.0ORG or

https://www.applitrack.com/balsz/OnlineApp/default.aspx

OPPORTUNITIES FOR EMPLOYMENT AND BENEFITS!

Join the Balsz School District Team!


http://www.bright.com/employers/3461337
http://www.linkup.com/r/ee9c5d3cbac2aa3ea3748e49f55a9b5127ad
http://www.linkup.com/r/ee33d4acc28204857b83441a9aea98278aad
http://www.linkup.com/r/ee35ef008491c6dd193862aa19768f750dad
https://www.applitrack.com/balsz/OnlineApp/default.aspx
http://www.bright.com/employers/3461337

Management Career Fair - December 3, 2013
Management Career Fair!

Love’s Travel Stops & Country Stores is seeking Retail & Restaurant
management professionals!

. District Managers

. General Manager Trainees

. Assistant Managers

. Restaurant Managers

. Ability to relocate highly preferred

. Able to work flexible schedules

. Competitive pay depending on experience

. Benefits, 401(k), Quarterly bonuses available

. Previous retail or restaurant management experience required

Minimum Requirements
Job Fair Date/Time:

TUESDAY, DECEMBER 3, 2013
8:00 am- 3:00 pm
Job Fair Location:

LOVES TRAVEL STOP #328
7001 w. SUNDUST RD
I-10 EXIT 162
CHANDLER, AZ 85226
520-796-1185

*Please bring your resume

Founded in 1964 by Tom Love, Love’s Travel Stops & Country Stores is headquartered in Oklahoma City, Oklahoma,
and remains entirely family owned and operated. With more than 290 locations and 150 tire care centers in 39 states,
Love’s approximate growth rate is 20 stores per year. Love's is currently ranked No. 9 on Forbes’ Magazine's annual
listing of America’s largest privately held companies. From the first filling station in Watonga, Oklahoma, the Love's
commitment has remained the same: “Clean Places, Friendly Faces.”



— - family.com

Glendale career fair to fill 1,000 jobs
l'E -
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=" p by Erin Kennedy azfamily.com Posted on November 19, 2013 at 5:21 PM

GLENDALE, Ariz. -- As more jobs are coming to the West Valley, the city of Glendale will be hosting a career
workshop and job fair on Tuesday, Dec. 3 from 10 a.m. to 2 p.m.

The event will be held at the Foothills Recreation and Aquatics Center, located at 5600 West Union Hills Drive.

The city of Glendale is partnering with Maricopa Workforce Connections and Glendale Community College to host the
career fair and workshop.

Several companies including Empereon Marketing, Terminix, CSAA Insurance Group, Dignity Health, ZyTech Building
Systems, Lowe’s and Fry’s are looking to hire employees to fill more than 1,000 jobs.

Most of the jobs come from two new companies, Empereon Marketing and Barron Lighting Group, which will open in
the coming months.

Empereon Marketing provides call center solutions and services, and its second Valley location will be located at 5260
West Phelps Road, southwest of Bell Road and 51st Avenue. The new facility will bring 750 jobs to Glendale and an
annual economic impact of $900,000.

Barron Lighting Group manufactures emergency, commercial and industrial lighting, and its new building will be in the
Glendale Airpark, located at 7445 Glen Harbor Boulevard. The company hopes to hire 80 employees within its first year.
“Both of these companies will strengthen Glendale’s economy while creating opportunities for hundreds of jobs right
here in our community,” said Brian Friedman, executive director of community and economic development. “There’s
great value and a positive ripple effect when new companies choose to locate and invest in Glendale and contribute to the
city’s overall diverse list of employers.”

The event begins at 10 a.m. with a workshop called “Utilizing LinkedIn to Network Your Way to Success.” Dayna
Mathews, a career expert at Glendale Community College, will show participants how to use sites such as LinkedIn to
search for jobs. Space at the workshop is limited and it is suggested to arrive at least 30 minutes early.

Career workshop and job fair participants do not have to pre-register. Employers interested in filling job positions can
contact Jeanine Jerkovic of Glendale Economic Development Division by phone at 623-930-2985 or through email at
jjerkovic@glendaleaz.com.

For more information, visit: www.glendaleaz.com or the Maricopa Workforce Connections website at
www.maricopaworkforceconnections.com.

The Glendale Police Department is also looking to hire police officers. They plan to open recruitment and begin
accepting applications from Monday, December 2, through Sunday, December 15. Glendale Police Department hopes to
fill 30 police officer positions.

Applicants are encouraged to attend an optional orientation about the position and Glendale Police Department on
Thursday, December 12, at 6:00 p.m. at Glendale Regional Public Safety Training Center.

Detective Michelle Blanco will be holding on camera interviews on Thursday, November 21.


http://www.glendaleaz.com/FoothillsCenter/
http://www.arizonaworkforceconnection.com/locations/default.asp?zone=Maricopa%20County
http://www.empereonmarketing.com/
http://www.barronltg.com/
http://jjerkovic@glendaleaz.com/
http://www.glendaleaz.com/
http://www.maricopaworkforceconnections.com/

For more information, visit: http://www.glendaleaz.com/policejobs/.

December 3, 2013
9a.m. to 10:30am
&

1la.m.to 1 p.m.

December 3, 2013
10 a.m. to 2 p.m.

December 4, 2013
9a.m.to2p.m.

December 4, 2013
11 a.m. to 3 p.m.

December 5, 2013
9a.m. to 10:30a.m.
&

1la.m.to 1 p.m.

December 5, 2013
10 a.m. to 12 p.m.

Adecco Recruitment at MWC
1840 N 95th Ave., Ste. 160, Phoenix,
AZ 85037

Positions: Warehouse

Glendale Job Fair
5600 W Union Hills Dr., Glendale, AZ 85308
More than 1,000 jobs to be filled

Onsite Recruitment Sears @MWC
735 N Gilbert Rd., Ste. 134, Gilbert, AZ 85234
Positions: Inbound Customer Service Rep

Manpower Recruitment at MWC
1840 N 95th Ave., Ste. 160, Phoenix,
AZ 85037

Positions: FAA: Electronic Tech Lvl 1,
Assembly

Mechanic, Quality Engineer Il

Adecco Recruitment at MWC
1840 N 95th Ave., Ste. 160, Phoenix,
AZ 85037

Positions: Warehouse

West Business Solutions@ MWC
735 N Gilbert Rd., Ste. 134, Gilbert, Az 85234
Positions: Sales Associate



http://www.glendaleaz.com/policejobs/
http://myhsd.maricopa.gov/HSD/media/Workforce-Development-document-library/Job%20Fair-Recruitment%20Documents/06-2013/07-2013/08-2013/09-2013/10-2013/11-2013/12-2013/JobFair-Flyer_FINAL.pdf
http://myhsd.maricopa.gov/HSD/media/Workforce-Development-document-library/Job%20Fair-Recruitment%20Documents/06-2013/07-2013/08-2013/09-2013/10-2013/11-2013/12-2013/Onsite-Recruitment-Sears.pdf

Empereon Marketing Hiring 750 Workers
Job Fair on December 3

Empereron Marketing is opening a new call center in Glendale, Arizona and is looking
to hire 750 workers

A job fair has been scheduled for December 3, 2013

The company provides call center, marketing, and customer service operations to media
organizations, telecommunications, etc.

Empereon Marketing Job Fair
December 3, 2013 Time: 1lam to 2pm
Foothills Recreation and Aquatic Center —
5600 West Union Hills Drive — Glendale, AZ
For more information: (bizjournals.com)


http://www.bizjournals.com/phoenix/news/2013/11/18/empereon-marketing-hiring-750-for-new.html

OB FAI

HOSTED BY GOODWILL OF CENTRAL ARIZONA

Date: Wednesday, December 4™, 2013
Time: 1PM - 3PM

Location: Pavilions Career Center
8959 E Indian Bend Rd, Scottsdale, AZ 85250

Dress professionally and bring copies of your
resume to meet with emplover(s):

Jackson Hewitt
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Goodwill Works
Job Fair at Goodwill Career Center

Wednesday, December 4 10am — 12 noon
6750 W Peoria Ave Peoria, Arizona
Dress professionally and bring copies of your resumeé to meet with employer(s):

TeleTech

Recruiting for:

Customer Service Associate

. High School Diploma or equivalent
. 6+ months experience in customer service
. Competency using Microsoft Windows
. Exceptional Communication & Verbal skills
. Ability and desire to excel in a fast-paced work environment

Apply online at http://www.teletechjobs.com/

Advanced Independence: Recruiting for: Direct Support Professionals

. Provide Respite, Habilitation and Attendant Care services to clients in their
homes.

Apply online at http://advancedindependence.com/


http://www.teletechjobs.com/
http://advancedindependence.com/
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RetaillMeNot to Participate in the Credit Suisse
2013 Technology Conference

Information contained on this page is provided by an independent third-party content provider. WorldNow and
this Station make no warranties or representations in connection therewith. If you have any questions or
comments about this page please contact pressreleases@worldnow.com.

SOURCE RetailMeNot, Inc.

AUSTIN, Texas, Nov. 18, 2013 /PRNewswire/ -- RetailMeNot, Inc. (NASDAQ:SALE), which operates the
world's largest digital coupon marketplace, today announced that RetailMeNot's Chief Executive Officer, G.
Cotter Cunningham, and Chief Financial Officer, Doug Jeffries, will participate in the Credit Suisse 2013
Technology Conference on December 3, 2013 at The Phoenician in Phoenix, AZ, with a presentation
scheduled to begin at 1:30 p.m. PST.

(Logo: http://photos.prnewswire.com/prnh/20130312/DA74245L0GO)

This presentation will be available via live audio webcast at http://investor.retailmenot.com/ and via replay
from the same link beginning approximately one hour after the conclusion of the presentation for 90 days.

About RetailMeNot, Inc.

RetailMeNot, Inc. (www.retailmenot.com/corp/) operates the world's largest digital coupon marketplace. The
company's websites enable consumers across the globe seeking to save money to find hundreds of
thousands of digital coupons and offers from retailers and brands. RetailMeNot, Inc. experienced more than
500 million visits to its websites in the last twelve months. The RetailMeNot, Inc. portfolio of coupon and deal
websites includes www.RetailMeNot.com, the largest digital coupon marketplace in the United States;
www.RetailMeNot.ca in Canada; www.VoucherCodes.co.uk, the largest digital coupon marketplace in the
United Kingdom; www.Deals.com in Germany; www.Actiepagina.nl, a leading digital coupon site in the
Netherlands; Bons-de-Reduction.com and www.Ma-Reduc.com, leading digital coupon sites in France,
www.Poulpeo.com, a leading digital coupon site with cash back in France; and www.Deals2Buy.com, a
leading discount offer site in North America. RetailMeNot, Inc. went public in July 2013 and is listed on the
NASDAQ stock exchange under the ticker symbol "SALE." Investors interested in learning more about the
company can visit: http://investor.retailmenot.com/.

Be sure to "like" RetailMeNot, Inc. on Facebook and follow the company via Twitter @retailmenotinc.

Media Contact
Brian Hoyt
RetailMeNot, Inc.
bhoyt@rmn.com
(512) 777-2957

Investor Contact
Michael Magaro
RetailMeNot, Inc.

ir@rmn.com (512) 777-2899
-- RMNSALE-F — ©2012 PR Newswire. All Rights Reserved.


mailto:pressreleases@worldnow.com
http://photos.prnewswire.com/prnh/20130312/DA74245LOGO
http://investor.retailmenot.com/
http://www.retailmenot.com/corp/
http://www.retailmenot.com/
http://www.retailmenot.ca/
http://www.vouchercodes.co.uk/
http://www.deals.com/
http://www.actiepagina.nl/
http://www.ma-reduc.com/
http://www.poulpeo.com/
http://www.deals2buy.com/
http://investor.retailmenot.com/
https://www.facebook.com/retailmenotinc
https://twitter.com/RetailMeNotInc
mailto:bhoyt@rmn.com
mailto:ir@rmn.com

M Maricopa
=X\ orkforce

/ ) Connections

Onsite Recruitment

Sears Holdings
Corporation

Hiring December 4, 2013 9AM - 2PM

Maricopa Workforce Connections

735 N. Gilbert Road, Gilbert, AZ 85234
(Southeast corner of Gilbert & Guadalupe Roads)



Phoenix - Believe, Succeed & Win | DISC & Your Job Search
Hiring: Revana

Wednesday, December 4, 2013 from 9:00 AM to 12:00 PM (MST) Phoenix, AZ
Believe, Succeed & Win
9:00 AM - 12:00 PM (Phoenix, AZ)
Open Networking Begins at 8:30 AM

North Phoenix Baptist Church - Building B
5757 N Central Ave
Phoenix, AZ 85012

Wednesday, December 4, 2013 from 9:00 AM to 12:00 PM (MST)

PRESENTERS:

Bill Markham, Believe, Succeed & Win

Kyla Bonnstetter, Top Talent Consulting, DISC & Your Job
Search

HIRING COMPANIES.:
Revana, Talent Acquisition Specialist

FREE RESOURCES: Resume Review, Hiring Company
Networking, Business Portraits, LinkedIn Coaching & Educational

Opportunities
Join us on Social Media: Facebook, LinkedIn, Twitter


http://www.linkedin.com/in/billmarkham
http://www.toptalentconsulting.com/
http://www.revanajobs.com/jobs/revana/
https://www.facebook.com/careerconnectors
http://www.linkedin.com/groups/Career-Connectors-164746/about
https://twitter.com/CareerConnected

CAREER
FAIRSConnecting America's workforce with hiring

emplovers

Phoenix Career Fair

Thursday December 5, 2013
11:00 AM - 2:00 PM

Phoenix Airport Marriott
1101 North 44th Street
Phoenix, AZ 85008


http://choicecareerfairs.com/
http://choicecareerfairs.com/
http://choicecareerfairs.com/

Phoenix
~©- Workforce
~ Connection

HOMEJOY
RECRUITMENT

Housekeepers

December 5, Thursday 9to 1 p.m.
4732 South Central Ave.

Apply Https://www.homejoy.com/phoenixworkforce

Located in the

Travis Williams Family Service Center

Applications and Interviews onsite.
Bring your Picture ID and Soc. Sec. Card

Call 602-534-5904 for additional info.

-

City of Phoenix

Equal Opportunity Employer/Program

uxiliary Aids and services are avadable upon request to individuals
with disabilities. Please contact 602-2682-6776 or City TTY Relay /

602-534-5500 as early as possible to coordinate needed arrangements.



Goodwill Works
Job Fair at Goodwill Career Center
Thursday, December 5 10am - 12noon
3514 W Peoria Ave Phoenix, Arizona

Dress professionally and bring copies of your resumé to meet with employer(s):

Advanced Independence

Recruiting for:

Direct Support Professionals: Provide Respite, Habilitation and Attendant Care services to
clients in their homes

Apply online at http://advancedindependence.com/

Jackson Hewitt

Recruiting for:

Tax Preparers

NoO previous tax preparation experience needed

High school diploma, GED, or equivalent related business
experience required

Good communication, interpersonal, and customer service skills
Basic knowledge of computer functions/software

Receptionists

Customer service skills and phone etiquette

High school diploma, GED, or equivalent related business
experience required

Excellent communication/interpersonal skills

Attention to detail skills related to filing

Basic knowledge of computer functions/software

***Applications will be available at the event. Please bring a
resume***



M Maricopa
=X\ orkforce

/ ) Connections

Onsite Recruitment

West
"Eﬁt Business
. Solutions

Onsite Hiring Event
December 5, 2013 10AM - 12PM

Maricopa Workforce Connections

735 N. Gilbert Road, Gilbert, AZ 85234
(Southeast corner of Gilbert & Guadalupe Roads)



“IB AZ TECH BEAT

Rapidly Growing Appointment-Plus To Host Two
Career Fairs on Dec. 5 and Dec. 13 in Scottsdale - AZ
Tech Beat

Appointment-Plus has some good news for the Valley. They are the creators of an online scheduling software used by
millions worldwide, and last time AZ Tech Beat reported on them, we finished the article by stating that they are looking for
some quality local talent to fill some new positions. Well, after tripling the size of the company since 2010, and still needing
more workers, Appointment-Plus is putting on two separate job fairs at their Scottsdale headquarters to recruit more human
capital.

Here are the details:

When: Wednesday, December 5th — 4PM to 7PM and Thursday, December 13th — 4PM to 7PM
Where: Appointment-Plus, 13951 North Scottsdale Road, Suite #110, Scottsdale, AZ 85254
Why Because Appointment-Plus needs to fill approximately 12 new positions ASAP, that's why! They are looking for

qualified professionals to fit into these following categories:

- Inside Sales Representative

- Major Accounts Sales Representative
- Pre-Sales Technical Coordinator

- Major Accounts Manager

- Technical Support Specialist

- Android Developer

- PHP Developer

- Business Analyst

To know what you are getting into, check out the Appointment-Plus Careers Page, and see what they’re all about. Happy job
hunting!

Every day I’'m amazed at the people who work for Appointment-Plus; whether passionately solving a tough problem,

happily going the extra mile for a client, or volunteering to organize an event, | couldn’t be more proud of our team.

-Bob La Loggia, CEO

Also, Bob was just recently named the 2012 Ed Denison Business Leader of the Year by the Arizona Technology Council.


http://www.appointment-plus.com/
http://aztechbeat.com/2012/07/scottsdale-based-appointment-plus-takes-the-telephone-tag-out-of-scheduling-appointments/
http://www.appointment-plus.com/careers.php
http://www.aztechcouncil.org/
http://aztechbeat.com/

Phoenix Suns Teammate Networking Event Presented by TeamWork Online

Teammate Networking Events allow you to talk to well known sports executives in the area as well as business professionals
looking to expand their network. It is not a career fair so there is no need to bring a resume, but bring plenty of business cards to
pass out! There are many opportunities and resources available for you to benefit from. We look forward to your attendance!

Who - Management and Leadership Team scheduled to attend:
Ralph Marchetta

General Manager, Sports & Entertainment Services & Sr. VP, Ticket Operations
Phoenix Suns

Bob Hamer

Sr. Director of Sales

Phoenix Suns

Robin Milne

Executive Director Suns Charities

Phoenix Suns

Nina Daily

Vice President, Marketing

Phoenix Suns

Zaheer Benjamin

Vice President, Business Planning & Basketball Analytics

Phoenix Suns

***| jst of executive staff to be updated regularly
What?
A networking event at US Airways Center to expand your network and learn about the great things going on within the industry.
Following the networking event the Phoenix Suns play the Toronto Raptors at 7:00 pm.
Where? US Airways Center
201 E Jefferson St, Phoenix, AZ 85004
When?
December 6th, event starts at 5:30 pm
5:30 p.m. - 6:00 p.m.: Registration
6:00 p.m. - 7:00 p.m.: Networking Event
7:00 p.m.: Suns vs. Raptors
Pricing: Tickets start at $40.00 - Please also note that purchasing a ticket serves as your confirmation of attendance to the
networking event.
This event will fill quickly, early registration is highly recommended!
Registration is a 2-Step Process: http://www.teamworkonline.com/careerfair.cfm


https://oss.ticketmaster.com/html/go.htmI?l=EN&t=suns&o=1865444&g=2636

M Culinary Concepts

JOB FAIR
FOR BANQUET SERVERS AND CATERING COOKS

M Culinary Concepts Phoenix, AZ Based on Experience

JOB FAIR FOR BANQUET SERVERS AND CATERING COOKS
WE ARE HIRING Experienced Servers and Large Volume Catering Cooks

DECEMBER 7TH, 2013
9AM.TO 3P.M
20645 North 28th Street
Phoenix, Arizona 85050

Come prepared for an in person interview with the hiring managers
We encourage industry professionals who want to work the greatest parties of the year
to come and interview


https://mculinaryconcepts.gethired.com/
https://mculinaryconcepts.gethired.com/
https://gethired.com/jobs?criteria=Chef&location=85001&days=10

”OMMU?‘RE‘E’Y FE@TT{Y&Y

~SATURDAY, DECEMBER 77
10AM - 2PM

JOIN US FOR THIS

FREE EVENT

INCLUDING FOOD, CARNIVAL GAMES, PRIZES, VIDED
GAME ZONE, MUSIC AND COMMUNITY RESOURCES.

IT'S A DAY OF FAMILY FUN FOR ALL AGES!*

GOODWILL CI.EIIRIINCE CENTER
515 N. 51ST AVE., PHOENIX, AZ 85043
(51st Avenue north of Van Buren)

FOR MORE INFORMATION CALL (602) 535-4444

Goodwill g

*Children must be accompaniad by an adult



one step closer to success

Phoenix Job Fair

Meet hiring managers face-to-face at our

Phoenix Job Fair

Monday, December 9, 2013

11:00 AM to 2:00 PM

This job fair will be held at:
Radisson Hotel Phoenix Airport
427 N. 44th Street
Phoenix, AZ 85008

Coast-to-Coast Career Fairs
Contact Information

Phoenix, AZ Kevin McCrea Phone: 508-981-6995


http://www.coasttocoastcareerfairs.com/
http://www.coasttocoastcareerfairs.com/employers/
http://www.coasttocoastcareerfairs.com/career_fairs
http://coasttocoastcareerfairs.com/

Aramark ASU

Food Service Job Fair - ARAMARK at Arizona

State University

ARAMARK will be hosting a JOB FAIR on DECEMBER 9th and 13th in the Memorial Union
Bld. on Arizona State University Campus. If you are interested in one of the following food
service jobs please come and interview with one of the managers here on campus. We are
looking to hire around 50 excited new associates to start in January

The expected start date will be on or soon after January 12th
8am-5pm, December 9th and 13th

Union Stage Rm. @ 085
1290 S Normal Avenue, Tempe, AZ 85287

We will be hiring for several different jobs all over the campus at this job fair. Brief descriptions

have been provided below but a more detailed description will be provided at the job fair
Food Service Worker:
Food Service Workers (FSW) at ARAMARK at ASU is vital to achieving excellent customer
service in dining locations by making a one-on-one connection with the customer. The FSW
performs a variety of food service tasks in the areas of line display, meal assembly and
service, sanitation, and safety
General Utility Worker:
The General Utility Worker at ARAMARK at ASU is key when it comes to our appearance in
the Front of the House as well as the Back of the House. The General Utility Worker is
responsible for the disposal of waste, the cleaning of the general work area, as well as always
ensuring that customers have a clean area to enjoy their meal
Food Prep Worker:
Food Prep Workers at ARAMARK at ASU are responsible for preparing and packaging food
items to be delivered and sold in retail locations throughout campus.
Cashier:
The ARAMARK Cashier at ASU is vital to achieving positive customer service. They are
responsible for successfully completing the financial transaction with the customer and
maintaining the balance of the cash drawer at all times



Certified & Classified
positions available

Computers will be
awvailable to
complete
applications

Interviews will be

JOB FAIR =

For a complete list of

DECEMBER 10, 2013 Gl
4:30 PM - 7:00 PM ﬂ.p!:l-licﬂﬁnl‘l. Pl_EEIEE
IN THE DISTRICT OFFICE [sibivmstol
GOVERNING BOARD ROOM and click on the

Employment tab

AVONDALE ELEMENTARY SCHOOL DISTRICT

295 W. WESTERN AVENUE
AVONDALE, AZ 85323

PLEASE CALL (623) 772-5000 FOR MORE
INFORMATION OR TO SCHEDULE AN
INTERVIEW TIME




Goodwill Works
Job Fair at Goodwill Career Center

Wednesday, December 11
10 am -12 noon

1980 W. Baseline Rd
Phoenix, Arizona

Dress professionally and bring copies of your resumé to meet with employer(s):

Charles Schwab
Recruiting for various Valley-wide positions

Learn more about the exciting opportunities available at Charles Schwab, a leader in financial services for over four decades.
For more information, please visit: http://www.aboutschwab.com/careers

Arizona State Government
Recruiting for various positions in IT, Accounting, Nursing, Procurement

Comprehensive Benefits include:

e Sick days and vacation days
e 10 Holidays per year
e Health and dental insurance
e Retirement pension plan
e Advancement opportunities

e And more!

For more information, please visit: www.azstatejobs.gov



RO O S E V E LITSCH{_‘H)L DISTRICT NO. 66

Fducator®s Job Fair

Thursday, December 12, 2013

Location: RSD District Office Board Room _RUUSQ‘*'EH_

6000 S. 7th Street, Phoenix, AZ 85042

Interviews: 11:00 a.m.—4:00 p.m.

IMMEDIATE OPENINGS!!

For the following positions...

Kindergarten, Head Start

1st-6th Grade Classroom Teachers
7/8th Grade Math, 7/8th Grade Science
7/8th Grade ELA/ELD

Special Needs

Art, Computer, Music

Please contact Elizabeth Franco at 602-304-3104, if vou have any questions.

Visit our website @ www.rsd.ki12.az.us to applyv before the job fair.




JOB FAIR
100 SEASONAL WAREHOUSE POSITIONS AVAILABLE

Friday, December 13 9am - 1pm

No Address - Must Apply online first
Scottsdale, Arizona

onsite recruitment

100 seasonal warehouse positions available
requirements:
- register online with www.manpowerjobs.com
- right to work in US
- high school diploma/ ged
- pass background check/ drug free
responsibilities:
- placing products into packaging
- pick/pack
- kit assembly

Interviews will be conducted on site. Candidates will need to bring unexpired documents to
establish both identity and employment authorization.

to complete eligibility process please contact 602.416.7205 or workforce@friendlyhouse.org



unitedcareerfairs

uniting great companies with great candidates

Phoenix Job Fair DEC 17TH! *Sales, Business Development, Marketing

United Career Fairs

Tuesday, December 17, 2013 from 6:00 PM to 8:00 PM (MST) Phoenix, AZ

Meet face to face with multiple decision makers hiring sales, business development, marketing,
customer service, retail and sales management professionals across many industries. Our events
are open to executive level experienced professionals as well as entry level and recent college
graduates. This is your chance to meet directly with hiring managers!

MANY COMPANIES ATTENDING!
Phoenix Career Fair
Tuesday, December 17th, 2013 - 6pm Sharp
Holiday Inn - Phoenix Airport
3220 S. 48th Street Phoenix, AZ 85040
YOU MUST PRE-REGISTER by submitting your resume to secure a spot at this exclusive
hiring event!: Phoenix Job Fair Pre-registration
*FREE to attend

Here’s How It Works:

*  We will welcome you with a brief networking seminar and explain how the event works
* Each company will give a short presentation on their opportunities
* You meet with all of the companies that you’re interested in

Be Prepared To Make A Great Impression To Get Hired:

* Arrive at the career fair no later than 6pm

* Business professional attire is required

* Bring at least 10-15 copies of your updated resume

* Have a positive attitude

* You must attend the event in order to meet directly with hiring managers and be considered
for their positions! Hiring managers are looking for candidates that take the initiative to
actually ATTEND the job fair.

Typical Positions Include: sales account manager, business development representative,
marketing, advertising, financial advisor, outside sales representatives, inside sales
representatives, b2b sales, account managers, account executives, customer service, sales
managers, sales directors, telesales, territory sales representatives, insurance sales,
pharmaceutical sales, medical sales, sales marketing, advertising sales, route sales, retail sales
representatives, retail sales managers, financial sales and many more!


http://www.eventbrite.com/org/3876566333?s=19228665
http://unitedcareerfairs.com/eventDetail.php?Phoenix-Career-Fair-658
http://unitedcareerfairs.com/index.php

Nesco Resource
Month Long Job Fair!

When one door closes, another opens; but we often look so long and so regretfully
upon the closed door that we do not see the one which has opened for us.” -
Alexander Graham Bell

Let Nesco not just open this door, but we will hold it open for you!!!

We currently have the following job opportunities open for you!
Let us hold that door open!

o Call Center - Customer Service Positions! Inbound representatives needed!
e Production manufacturing, entry level to highly skilled positions. - East Valley
e CNC operators - West Valley
e Vitamin manufacturing, 3 shifts available - East Valley
e Engravers and cleaners for engraved products
e Entry level production - Chandler Tempe area part time work three 12 hour shifts Thursday-Fri-Sat

« Do you have a Food Handlers Card? We have jobs that require it, jobs that are not food service!

Call us at 480-898-9452 - respond to ad - we will respond to all inquiries.


http://www.bright.com/employers/122492
http://www.bright.com/employers/122492

pb;\
PHOENIX SKY HARBOR
INTERNATIONAL AIRPORT

Volunteer as an Airport Navigator

Be a bright spot in someone’s day! Sky Harbor Navigators are a group of friendly volunteers whose mission is
to make our guests’ experience at Sky Harbor Airport faster, easier and more enjoyable. Navigator volunteers
serve all over the Airport by providing directions, information and friendly assistance. They also serve as a
welcoming presence to over 100,000 passengers each day

Sky Harbor is proud of our volunteers who were recently awarded one of the Governor’s Tourism Awards for
the outstanding customer service provided. Read more.
http://skyharbor.com/PhxPerspective/navigatorAppreciationDay2011.html

Read about how Sky Harbor demonstrates its appreciation for the Navigators during 2011’s National
Volunteer Week: http://skyharbor.com/PhxPerspective/volunteers.html

Navigators enjoy a sense of community, camaraderie and have a lot of fun in an exciting environment. As an
airport volunteer you can enjoy;

Serving the community and making new friends.

Sharing knowledge, wisdom and experience.

Developing new skills.

Being appreciated by all who work at the Airport!

Receiving the gratitude of thousands of customers traveling through the Airport!

Navigators are also recognized for their service at special events and receive training, uniforms and can earn
free parking.

Requirements:

Great communications skills

Year round resident of Arizona

Able to commit to one, four-hour shift per week

Stamina to complete four hours of service with one 20 minute break
Able to pass an FBI screening and qualify for an Airport security badge

Complete an Online application form: http://skyharbor.com/NewVolunteer.aspx
or call 602-273-4017 for more information.

Other Jobs: http://skyharbor.com/jobsbusiness/tenants.html



http://skyharbor.com/PhxPerspective/navigatorAppreciationDay2011.html
http://skyharbor.com/PhxPerspective/volunteers.html
http://skyharbor.com/PhxPerspective/volunteers.html
http://skyharbor.com/NewVolunteer.aspx
http://skyharbor.com/NewVolunteer.aspx
http://skyharbor.com/jobsbusiness/tenants.html
http://skyharbor.com/index.html

ARIZONA COALITION
9l For MILITARY FAMILIES

BUILDING SUPPORT FOR ALL WHO SERVE

Mil/Vet Employment Program weicome to the Arizona Military/Veteran Employment Program!
Assistance is available on an on-going basis to job seekers in the following ways:
BY PHONE: 602-267-2534 BY EMAIL: employment@arizonacoalition.org

IN PERSON: The Military/Veteran Employment Resource Center at the Arizona National Guard Personnel Readiness
Center at Papago Park Military Reservation (52nd Street and McDowell in Phoenix) is open to all service members,
veterans & their families. 1335 N. 52nd Street, Phoenix, AZ 85008

NOTE: Photo ID is required for base access.

Staff is available to assist you from 0700-1600, Tuesday-Friday

ONLINE 24/7: The Military/Veteran Employment Portal is a tool to assist service members, veterans & their families
with connecting to employment. Included are: Military Skills Translator, Online Resume Builder, Online document
storage, Personalized job portal

Access all this at no cost by creating an online profile. To get started, click the button below, which will take you to the
H2H.jobs website. It takes only a few moments to complete your profile and gain access to your personalized job portal!

Click this box to access the employment portal (the portal will open in a new window):

Arizona job seekers will now access the Military Skills Translator through the new H2H.jobs site. The H2H.jobs website
is powered by the same technology that ACMF and our partners have provided to Arizona’s military/veteran job seekers
for the last two years via our employment portal. This new site offers additional features and access to even more jobs
through a nationwide network of employers. Job seekers can continue to receive one-on-one support from the
Employment Resource Center while using the new portal!

Step-by-step instructions are available here: http://arizonacoalition.org/Mil-VetEmpPortal Transition06-12.pdf
Questions or need assistance retrieving your documents? Contact the Employment Resource Center at 602-267-
2534 or employment@arizonacoalition.org.

Employment Portal Tool Box: Employment Portal Info Sheet PDF — includes resource list Employment Portal Briefing
PDF — includes portal walkthrough with screen captures

There are many resources available to assist service members, veterans and
their family members with finding employment.

Visit the Quickstart Resource Guide on Employment for more information.

Thank you for your service!


http://arizonacoalition.org/
http://arizonacoalition.org/
http://arizonacoalition.org/Mil-VetEmpPortalTransition06-12.pdf
http://arizonacoalition.org/ACMF%20Mil-Vet%20Employment%20Portal%20Info%20Sheet.pdf
http://arizonacoalition.org/ACMF%20Employment%20Portal%20Briefing.pdf
http://arizonacoalition.org/ACMF%20Employment%20Portal%20Briefing.pdf
http://arizonacoalition.org/resources/quickstart-resource-guides/quickstart-employment
http://arizonacoalition.org/

Government & Public Sector Date: 11/5/2013

What are the global megatrends? Future State 2030 identifies nine global

megatrends that are most salient to the future of governments. While they are highly
interrelated, the megatrends can broadly be grouped into trends reflecting changes in the
status and expectations of individuals, changes in the global economy and changes in the
physical environment.

Demographics Higher life expectancy and falling birth rates are increasing the proportion of
elderly people across the world, challenging the solvency of social welfare systems, including
pensions and healthcare. Some regions are also facing the challenge of integrating large youth
populations into saturated labor markets.

Rise of the individual Advances in global education, health and technology have helped
empower individuals like never before, leading to increased demands for transparency and
participation in government and public decision- making. These changes will continue, and are
ushering in a new era in human history in which, by 2022, more people will be middle class
than poor.}

Enabling technology Information and communications technology (ICT) has transformed
society over the last 30 years. A new wave of technological advances is how creating novel
opportunities, while testing governments’ ability to harness their benefits and provide prudent
oversight.

Economic interconnectedness The interconnected global economy will see a continued
increase in the levels of international trade and capital flows, but unless international
conventions can be strengthened, progress and optimum economic benefits may not be
realized.

Public debt Public debt is expected to operate as a significant constraint on fiscal and policy
options through to 2030 and beyond. Governments’ ability to bring debt under control and find
new ways of delivering public services will affect their capacity to respond to major social,
economic and environmental challenges.

Economic power shift Emerging economies are lifting millions out of poverty while also
exerting more influence in the global economy. With a rebalancing of global power, both
international institutions and national governments will heed a greater focus on maintaining
their transparency and inclusiveness.

Climate change Rising greenhouse gas emissions (GHGs) are causing climate change and
driving a complex mix of unpredictable changes to the environment while further taxing the
resilience of natural and built systems. Achieving the right combination of adaptation and
mitigation policies will be difficult for most governments.

Resource stress The combined pressures of population growth, economic growth and climate
change will place increased stress on essential natural resources (including water, food, arable
land and energy). These issues will place sustainable resource management at the center of
government agendas.

Urbanization Almost two-thirds of the world’s population will reside in cities by 2030.°
Urbanization is creating significant opportunities for social and economic development and more
sustainable living, but is also exerting pressure on infrastructure and resources, particularly
energy. http://www.kpmg.com/global



http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/demographics.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/rise-of-the-individual.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/enabling-technology.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/economic-interconnectedness.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/public-debt.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/economic-power-shift.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/climate-change.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/resource-stress.aspx
http://www.kpmg.com/global/en/issuesandinsights/articlespublications/future-state-government/pages/urbanization.aspx

The sharing economy grows up

The sharing economy is growing and is now worth an estimated $110 billion. Its impacts are
being felt in cities and organizations as they adapt to new opportunities as well as threats.
Thousands of people are also finding new ways not just to save money but to engage with their
communities and develop income streams, which support more flexible but less certain work
patterns.

What is changing? The sharing economy continues to attract attention as it grows into an ever
more significant economic force. Estimates of its scale vary and are, because of the very nature of
the sector, difficult to achieve. One estimate put the value of the sector at $110 billion; another
puts peer to peer rental at $26 billion. Airbnb, the room share service, is valued at $2.5 billion and
has estimated revenues of $623 million in New York alone. Big numbers in anyone’s book.
Several things are driving the growth. The recession focused minds on cost; sharing economy
options from rooms to wifi to parking to bikes helped contain costs. More importantly they also
provide income streams for many people including the growing band of freelancers/ self-
employed who either by choice or necessity are looking for different approaches to work. The
growth of smart phones and the greater sense of ‘public trust’ engendered by the popularity of
Facebook and other social media provide mechanisms both for booking but also verifying and
keeping track if people are not ‘good sharers’. Venture capitalists have added to the mix with
major investments

Implications The scale, potential for disruption and opportunity in almost equal measure and
increasing professionalism of the sharing economy - it has just formed its first industry body
PEERS - are focusing minds and attention on the wider impacts; not all of it complimentary. For
example, critics say that branding it as the sharing economy hides a growing number of
increasingly large organizations keen to make money on the back of it, when what they are really
doing is enabling renting by another name. Local industries - such as taxi drivers and hoteliers-
are beginning to complain at the loss of business, the lack of a level playing field in terms of costs
and regulations. True, but the power of branding combined with technology and consumer
demand is winning for now.

Cities are beginning to respond and develop clear policies and strategies to encourage the
benefits and minimize problems. For example, each of the thousands of people using Airbnb in
New York is estimated to spend an average of $880 - but greater clarity is needed about what is a
short let, a hotel room etc. A new ‘policy primer’ from Shareable brings together suggested good
practice and innovations in policy being implemented in US cities, which support sharing
economies. It looks at a wide range of options such as: transportation - giving incentives on



parking for car-sharing; food - have a land inventory of possible spaces for urban food growing;
housing change zoning categories; use procurement to enable local cooperative ventures.

Elsewhere, Seoul’s Mayor is taking a strategic lead in turning the city into a sharing city; likewise
the Mayor of San Francisco. In Seoul, they are vetting and endorsing key sharing service
operators; providing investment and subsidies for start-ups; creating publicity and running an
international conference. But the private sector is less well developed here than in San Francisco
where it takes the lead.

And we probably ‘ain’t seen nothing yet’. Zipcar has estimated that for each of its shared cars 15

come off the road. When fleets of shared driverless cars really begin to take hold, which would
have the added benefit of coming to you and dropping you off — and many consumers are saying
they would consider using them - the impacts could be far higher. The insurance industry, the car
makers, public transport, taxi-drivers and the parking sector will all be significantly affected, and
need to start looking at the impacts soon. If co-housing and shared equipment widened to items
used more regularly than hedge trimmers or drills, such as washing machines, reduced sales or
larger scale equipment may result.

And the sharing economy will also benefit public services. Many older people have gardens they
find difficult to maintain, but are also lonely and have little access to fresh food. Growing veg in
older people’s gardens could bring them company, greater contact in the community, improved
diets and a bit of income.

We first talked about what is now known as the sharing economy in 2007 and 2009 - we called it
usership, as opposed to ownership. We got the name wrong, but the trend right. The sharing
economy is set to grow, and cities and companies will need to take stock; they will also need to
take a more systems view of the options and benefits, develop more open and collaborative
approaches to working if they are to benefit from the growing potential of the sharing economy,
and ride its disruptive wave.

If you would like a review of how the sharing economy might develop and what it means for your

organization, please contact us.

Author
Sheila Moorcroft
1126/2013 Shaping Tomorrow


http://www.shapingtomorrow.com/summary/individuals/94727
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